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This paper contains the discussion of topics such as gender-based violence, sexual 
assault such as rape. Found below are resources available for students on campus:

Gender-Based Violence & Survivor Support Case Manager
519 661-3568
support@uwo.ca 

Anova (formerly Sexual Assault Centre of London)
24 hour crisis & support line: 
519 642-3000

CMHA Crisis Centre & Reach Out
24/7 Crisis and Support Services
In-person: 534 Queens Ave, London 
Phone: 519 433-2023

Human Rights Office
519 661-3334 (non-emergencies only) 

Residence Counselling
Ontario Hall, Room 3C10
needtotalk@uwo.ca 

Independent Legal Advice for Sexual Assault Survivors
Survivors of sexual assault may be eligible for up to four hours of free, confidential 
legal advice.

Regional Sexual Assault and Domestic Violence Treatment Program
Staffed 24/7, St. Joseph’s Hospital, London (directions)
519 646-6100 ext 64224



Western Special Constable Services
Lawson Hall, Rm. 1257 (24/7)
From a campus phone: call 911 or x83300 (non-emergency line)
From a cell phone: call 519-661-3300

*For reports of gender-based violence, WSCS will connect you with the local 
police service.
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LAND ACKNOWLEDGEMENT

The University of Western Ontario is located on the traditional territories of the 
Anishinaabeg, Haudenosaunee, Lunaapeewak and Attawandaron peoples, who have 
long-standing relationships to the land and region of southwestern Ontario and the 
City of London. The local First Nation communities of this area include Chippewas 
of the Thames First Nation, Oneida Nation of the Thames, and Munsee Delaware 
Nation. In the region, there are eleven First Nation communities and a growing 
Indigenous urban population. Western University values the significant historical and 
contemporary contributions of local and regional First Nations and all of the Original 
peoples of Turtle Island (North America). 

To learn more about these Indigenous communities and how you can best be an 
ally, please refer to the London & Middlesex Indigenous Culture Card. For more 
information about land acknowledgements, please refer to the article “Rethinking 
the Practice and Performance of Indigenous Land Acknowledgment” by Robinson 
et al. A land acknowledgement is an important step in recognizing colonial history 
but should by no means be the full extent to which we acknowledge and support 
indigenous communities.
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The following definitions are from the OUSA paper on Gender-Based & Sexual  
Violence Prevention & Response.

Complainant: the party bringing forward a formal report of gender-based or 
sexual violence. 

Consent: in the context of sexual violence, consent is a voluntary agreement to 
engage in sexual activity, which must be given actively and willingly; it is never 
assumed or implied; it is not silence (or the absence of “no”); cannot be given while 
impaired by drugs or alcohol; cannot be obtained through threatening or coercive 
behaviour nor by abusing a position of trust, power, or authority; and can be revoked 
at any time. 

Disclosure: the revelation to any individual other than the police or judicial officials 
of an experience of sexual violence; intent may be to access accommodations
and support services and not necessarily motivated by a desire to make a formal 
complaint. 

Formal resolution: in this context, refers to the institutional response to a  
disclosure of gender-based or sexual violence that includes a formal investigation, 
adjudication, and resolution or appeals process. 

Sexual and gender-based violence (GBV): violence that is committed against 
someone based on their gender identity, gender expression or perceived gender. 
Gender-based violence is a broad term and includes the following commonly  
recognized acts: 

Sexual violence: any sexual act, attempt to obtain a sexual act, unwanted  
sexual comments or advances, or acts to traffic, or otherwise directed, 
against a person’s sexuality using coercion, by any person regardless of their 

KEY TERMS 
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relationship to the victim, in any setting, including but not limited to home 
and work.

Sexual assault: coerced sex through threats, intimidation, or physical force, 
forcing unwanted sexual acts, or forcing sex with others.

Sexual harassment: an expression of perceived power or superiority over 
another person and includes any unwelcome sexual advance, statement, or 
request for sexual favours, and other verbal or physical conduct of a sexual 
nature that is known (or ought reasonability to be known) to be unwelcome.

Intimate partner violence (IPV): also referred to as “domestic violence” or 
“dating violence”, it is the abuse or aggression that occurs in a close relation-
ship; “intimate partner” refers to both current and former spouses and dating 
partners.

Human trafficking: involves the recruitment, transportation, harbouring and/
or exercising control, direction or influence over the movements of a person 
in order to exploit that person, typically through sexual exploitation  
or forced labour.

Technology-facilitated sexual violence: a range of behaviours where digital  
technologies are used to facilitate both virtual and face-to-face sexually- 
based harms.

Harm to the community: harm that extends beyond the individual to have 
negative impacts on the broader community. 

Interim measures: the immediate, time-limited measures that might be taken upon 
a formal report of gender-based or sexual violence to ensure the safety of the com-
plainant before a finding of misconduct has been made.

Involved parties: both the complainant and the respondent to a formal report of 
gender-based or sexual violence. 
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Person who caused harm: a person who has, or is alleged to have, inflicted  
gender-based or sexual violence on another person. (This label is used when there 
has been no report or formal complaint made against them). 

Promising practices: “an intervention, program, service, or strategy that shows 
potential (or “promise”) for developing into a best practice. Promising practices are 
often in the earlier stages of implementation, and as such, do not show the high  
level of impact, adaptability, and quality of evidence as best practices. However, 
their potential is based on a strong theoretical underpinning to the intervention.”

Rape culture: a systematic belief system that upholds gender-based and sexual vio-
lence in society by perpetuating norms of sexual aggression and inequality.

Report or complaint: a disclosure to an institution of an incident of gender-based or 
sexual violence with the intention of triggering the formal complaint process,  
including an investigation, possible interim measures, adjudication, and accountabil-
ity or resolution; or with the intention to pursue alternative resolution. 

Respondent: the party responding to a formal report of gender-based or 
sexual violence. 

Restorative Justice: “an approach to justice that seeks to repair harm by providing 
an opportunity for those harmed and those who take responsibility for the harm to 
communicate about and address their needs in the aftermath of a crime.”1

Survivor: any person who has experienced gender-based or sexual violence. (It is  
important to recognize that survivor is a very personal term and that there are 
many other terms a person who has experienced gender-based or sexual violence 
may choose to identify with. Although the term survivor is used throughout this  
paper to refer to individuals who have experienced gender-based or sexual violence, 
it is important that all persons who experience gender-based or sexual violence 

1 Department of Justice Government of Canada, “Victims of Crime Research Digest No. 14,” Restorative Justice 
and Gender-Based Violence: A Look at the Literature –, November 15, 2021, https://www.justice.gc.ca/eng/rp-pr/
cj-jp/victim/rd14-rr14/p2.html.
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have the agency to name and label their experience independently. This term was 
chosen as is commonly used by those working to de-stigmatize experiences of  
gender-based or sexual violence and to reduce victim blaming.) 

Survivor-centric: an approach to gender-based and sexual violence prevention  
and response that prioritizes the rights, needs, and wishes of those who have  
experienced gender-based and sexual violence first and foremost; aims to create 
environments where survivors are treated with dignity and respect, free of discrim-
ination, given comprehensive information, empowered to make their own decisions, 
and have their privacy and confidentiality maintained.

Toxic masculinity: a harmful form of masculinity that is rooted in a binary oppo-
sition to, and superiority over, femininity and feminine expression by any gender; 
fostering violence towards and the domination, devaluation, and objectification of 
women, Two-Spirit and LGBTQ+ individuals.

Trauma-informed approach: an approach to service provision, policy development, 
and practice that: understands the widespread impact of trauma and potential paths 
for recovery; recognizes the signs and symptoms of trauma; fully integrates knowl-
edge about trauma into policies, procedures, and practices; and actively resists 
re-traumatization.
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INTRODUCTION

Western University’s return to campus for the 2021/2022 school year has been 
framed by the hurt and anger coming out of the allegations of sexual violence that 
took place during Orientation Week. This led Western to create the Gender-Based 
and Sexual Violence Action Committee and announce a number of new safety and 
support measures.2 As part of the work we have done this year to prioritize making 
our campus safer and more equitable, the USC has a number of recommendations  
to add to the broader conversation on gender-based violence on campus and looks 
forward to working with both Western administrators and provincial partners to  
ensure that students are safe both during their time at Western and beyond.

Courage to Act, a government-funded national initiative, found that 41% of reported 
sexual assaults are reported by university students.3 At Canadian postsecondary 
institutions, 71% of students reported either witnessing or experiencing “unwanted 
sexualized behaviours in a postsecondary setting.”4 Additionally, Courage to Act 
determined that 90% of “reported sexual assaults are committed against women.”5 
University-related sexual assault is a widespread problem that affects approximate-
ly 25% of female students during their time at university. It also impacts a smaller 
but significant number of male students on university campuses.6 Studies also show 
that different demographics are more at risk of sexual and gender-based violence 
than others. Survivors of sexual and gender-based violence from minority ethnic 
and lesbian, gay, bisexual, transgender and queer (LGBTQ+) communities are less 

2 Western University. (2021). Western launches action plan and Task Force on Sexual Violence and Student 
Safety. https://news.westernu.ca/2021/09/western-action-plan-task-force-sexual-violence-student-safety/
3 Government of Canada, “Courage to Act,” Courage to Act, accessed February 17, 2022, https://www.courage-
toact.ca/.
4 Government of Canada, “Courage to Act,”
5 Ibid.
6 W. DeKeseredy and K. Kelly, The Incidence and Prevalence of Woman Abuse in Canadian University and Col-
lege Dating Relationships, (The Canadian Journal of Sociology 1993), 137–59;. B. S. Fisher, L. E. Daigle, F. T. Cullen, 
and M. G. Turner, “Reporting Sexual Victimization to the Police and Others: Results from a National-Level Study of 
College Women,” ( Criminal Justice and Behaviour , 2003), 6–38.; C. P. Krebs, et al., College Women’s Experiences 
with Physically Forced, Alcohol- or Other Drug Enabled, and Drug-Facilitated Sexual Assault Before and Since 
Entering College, (Journal of American College Health 57, 2009), 639–49.
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likely to access specialist support following an incident of sexual and gender-based 
violence than other members of the general population7. Additionally, women  
with disabilities are twice as likely to be sexually assaulted as women without a 
disability.8 First-year university students are also, especially at risk for experiencing 
acts of sexual and gender-based violence.9 Furthermore, Western University was 
identified as an area where women felt particularly unsafe in London in the London 
Safe Cities Report, which was conducted in 2018.10 This research further enforces 
the importance of having a firm and survivor-centric approach to address sexual and 
gender-based violence at all universities. 

It is vital that Western University works with students and community members to 
address the prevalence of sexual and sexual and gender-based violence on campus. 
In January of 2021, the Ontario Ministry of College and Universities adopted the 
Ontario Undergraduate Student Alliance’s (OUSA) recommendations that propose 
amendments to current policies for post-secondary institutions to make sexual and 
gender-based violence more survivor-centric “to increase campus safety, and to 
reduce the fear and stigma for students.”11 Sexual and gender-based violence is  
reinforced by systemic and other immediate barriers for students. This document 
outlines the USC’s recommendations for Western University in order to create a 
safer and more equitable campus.

7 Gillian Love et al., Improving Access to Sexual Violence Support for Marginalised Individuals: Findings from 
the Lesbian, Gay, Bisexual and Trans and the Black and Minority Ethnic Communities. (Critical and Radical Social 
Work 5, no. 2, 2017): 163-179.
8 Government of Canada, “Courage to Act,”
9 S. Cranney, The Relationship Between Sexual Victimization and Year in School in U.S. Colleges: Investigating 
the Parameters of the “Red Zone, ” ( Journal of Interpersonal Violence , 30 (17), 2015), 3133–3145. https://doi.
org/10.1177/0886260514554425
10 London Safe Cities Report , (City of London Ontario Canada, 2019).
11 Scott Clark and Ciara Byrne, “Ontario Strengthens Sexual Violence and Harassment Policies at Postsecondary 
Institutions,” Ontario newsroom, accessed February 18, 2022, https://news.ontario.ca/en/release/60131/ontar-
io-strengthens-sexual-violence-and-harassment-policies-at-postsecondary-institutions.
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BUILDING A SURVIVOR-CENTRIC CAMPUS CULTURE: 
Sexual and gender-based violence has its root causes embedded in cultural and so-
cial norms, and systems of oppression such as racism, sexism, homophobia, ableism, 
and others. These combine to create and maintain a culture in which inequality and 
violence are normalized. It is essential to consider how we can change this culture. 

Principle: All students deserve to feel safe and secure on campus and in 
their communities

Principle: Students’ post-secondary education should be free of sexual assault 
and harassment. 

Principle: Post-secondary institutions play a key role in preventing, addressing, and 
creating an environment free of sexual assault and harassment.

Principle: Western University should commit to developing a survivor-centric  
culture of equity, diversity, and inclusion on campus in order to ensure students, 
regardless of identity or background, who are willing and able to pursue post- 
secondary education are protected from sexual and gender-based violence.

Principle: Challenging the existing culture that underlies many of the issues women 
and non-men face is an important step in ensuring a culture of safety is fostered 
on campus.

Principle: Students at Western University should see themselves reflected in the 
makeup of the campus community.

  Principle: Faculty and staff are central to creating a survivor-centric environment 
on campus.

RECOMMENDATIONS
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Principle: Access to menstrual products on campus can help foster a sense of  
belonging on campus.

Concern: The London Safe Cities Report detailed that students and visitors at West-
ern often feel unsafe on campus12.

Concern: University students experience higher rates of sexual assault. 

Concern: Female-identifying and non-male students are disproportionately impact-
ed by sexual assault in post-secondary institutions. 

Concern: Racialized, Black, and Indigenous students, Two-Spirit and LGBTQ+ stu-
dents, and students with disabilities experience higher rates of sexual and gender- 
based violence.

Concern: The reputation of Western University and the values that are promoted 
during recruitment may unintentionally attract students who are likely to perpetrate 
sexual and gender-based violence or otherwise perpetuate a culture that enables 
sexual and gender-based violence.

Concern: The lack of access to menstrual products on campus is a barrier to educa-
tion, which reinforces a non-inclusive campus environment. 

Recommendation: Western University should review its student recruitment  
strategies in order to reach different communities and build a more inclusive and 
diverse student population. 

Recommendation: Western University’s Office of the Registrar should hire an EDI 
Specialist to bring an intersectional lens to the recruitment and admissions work of 
the university.

12 London Safe Cities Report, (City of London Ontario Canada, 2019).
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Recommendation: Western University should prioritize meaningful engagement 
with community partners such as Anova and CREVAWC. 

Recommendation: Western University should ensure the provision of free-of-
charge menstrual products in all washrooms on campus.

Recommendation: Western University should prioritize work through Facilities 
Management to create a long-term plan for retrofitting existing buildings on campus 
with gender-neutral washrooms, with an end goal to have a gender-neutral wash-
room in every building on campus.

Campus safety is important in the broader context of sexual and gender-based  
violence. The environment that we create at Western shapes the campus culture and 
directly impacts both the prevention of and response to instances of sexual  
and gender-based violence. Sexual and gender-based violence can take a variety  
of forms which include but are not limited to physical violence, spiritual abuse, 
emotional and psychological violence sexual violence such as sexual harassment, 
sexual assault and more.13 When the city of London collected data on women’s safe-
ty, downtown London and Western’s campus were some of the areas where women 
reported feeling the most unsafe.14 Specific data on the locations where Western  
students feel unsafe within campus exists, but is not available to institutions other 
than Western, preventing organizations like the USC and the city of London from 
strategically contributing to efforts to make our community safer. 

Safety and belonging on campus are tied to more than just the physical spaces and 
amenities. Culture is continually reinforced by the people occupying those spaces 
and the behaviour they see as acceptable. In spite of efforts aimed at reducing  
gender-based violence on campus, the Student Voices on Sexual Violence Survey 

13 Government of Canada, “Courage to Act: Developing a National Draft Framework to Address and Prevent 
Gender-Based Violence at Post-Secondary Institutions in Canada,” Courage to Act, 2019, https://oag.ca.gov/sys-
tem/files/attachments/press-docs/2021_12_21%20-%20State%20Ltr%20to%20Sec%20Vilsack%20re%20
Packers%20and%20Stockyards.pdf.
14 London Safe Cities Report, (City of London Ontario Canada, 2019)
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found that at Western, 71.6% of students disclosed experiences of sexual harass-
ment.15 This is the highest percentage among the schools surveyed,16 which suggests 
that there is something about Western that is unique. 

Students from diverse backgrounds experience sexual and gender-based violence 
at different rates. The intersecting aspect of students’ identity can influence their 
likelihood of being assaulted. Courage to Act determined that women with disabil-
ities are twice as likely to experience sexual assault.17 Compared to women living 
without a mental health disability, women living with a mental health disability are 
three times more likely to be sexually assaulted.18 In addition, bisexual women are 
seven times more likely to experiences sexual assault in comparison to heterosexual 
women.19 In Canada, Indigenous women are three times more likely to experience 
sexual assault than non-Indigenous women.20 To combat all of this, Western should 
prioritize a multi-faceted and intersectional approach to addressing sexual and  
gender-based violence on campus. 

While representation alone does not change the culture of an organization or in-
stitution, Western should review its student recruitment practices to make sure it 
is not unintentionally attracting and admitting students for whom this higher rate 
of sexual assault is a positive. That is, some prospective students may be attracted 
to Western in part because there appears to be a culture that permits, or at least 
does not actively prevent sexual and gender-based violence. In this vein, Western’s 
reputation as a ‘party school’21 needs to be actively engaged with, whether or not it 
is true. That sexual and gender-based violence is more likely to occur in a setting 
that involves alcohol is not new, and students who are attracted to that reputation 

15 Summary Report of the Student Voices on Sexual Violence Survey, (CCI Research Inc., March 19, 2019).
16 Summary Report of the Student Voices on Sexual Violence Survey,.
17 Government of Canada, “Courage to Act: Developing a National Draft Framework to Address and Prevent 
Gender-Based Violence at Post-Secondary Institutions in Canada,”
18 Ibid.
19 Ibid.
20 Ibid.
21 Campbell, Megan. (2017). “Western University: An action-packed night at a Top 10 party school.” Maclean’s. 
https://www.macleans.ca/education/western-university-an-action-packed-night-at-a-top-10-party-school/
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may perpetuate a culture that prioritizes alcohol consumption and the associated 
increased risk of sexual and gender-based violence.22 

Student recruitment is not the only type of recruitment that Western should review. 
Representation in positions of leadership in faculty and staff at Western is an  
integral step to making students feel more represented and included on campus.  
At Western in the 2019-2020 academic year, only 39% of the full-time faculty  
identified as female.23 The Harvard Business Review reports that, because 95% of 
CEOS are white men, hiring panels unconsciously favour white men for positions  
of leadership.24 As a result, for women and people of colour, there are increased 
barriers to success in positions of leadership. A lack of diversity in faculty and staff 
can lead to feelings of isolation for students who do not see themselves reflected in 
the leadership and community of the university, and these gaps in lived experience 
among faculty and staff can influence the student experience in significant ways.25 
Having individuals in leadership positions that share similar lived experiences and 
aspects of one’s identity allows for students to feel more seen and to envision them-
selves in positions of leadership.26 In order to increase the proportion of women in 
positions of leadership, Western should ensure equitable hiring and recruitment 
practices are leveraged to build a more diverse campus community.

Engaging with the London community and survivor-centric organizations such as 
Anova should continue to be a priority for Western. Anova is a London-led organi-
zation that works to support survivors of sexual and gender-based violence through 

22 Antonia Abbey, Alcohol’s Role in Sexual Violence Perpetration: Theoretical Explanations, Existing Evidence, 
and Future Directions, (Drug and Alcohol Review 30, no. 5 2011) 481-489.
23 Western University, “Gender Balance of Faculty and Staff,” Performance indicators - western university, 
2019, http://www.ipb.uwo.ca/pi/evaluation_of_instructor_effectiveness.php.
24 Stefanie K. Johnson, David R Hekman, and Elsa T Chan, “If There’s Only One Woman in Your Candidate 
Pool, There’s Statistically No Chance She’ll Be Hired,” Harvard Business Review, February 7, 2019, https://hbr.
org/2016/04/if-theres-only-one-woman-in-your-candidate-pool-theres-statistically-no-chance-shell-be-hired.
25 Rebekah Bastian, “The Power of Representation in Leadership Roles,” Forbes (Forbes Magazine, November 
9, 2020), https://www.forbes.com/sites/rebekahbastian/2020/11/09/the-power-of-representation-in-leader-
ship-roles/?sh=1892ae776266.
26 Rebekah Bastian, “The Power of Representation in Leadership Roles,” Forbes (Forbes Magazine, November 
9, 2020), https://www.forbes.com/sites/rebekahbastian/2020/11/09/the-power-of-representation-in-leader-
ship-roles/?sh=1892ae776266.
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“safe places, shelter, support, counselling, and resources.”27 Western University has 
partnered with Anova on several projects, including ManMade.28 ManMade is a group 
discussion forum for men to help facilitate conversations about changing them-
selves and the community regarding sexual and gender-based violence.29 Through 
this five-session program, individuals engage with topics such as masculinity, 
healthy relationships, intimacy, consent, and more to end violence against women.30 
Additionally, following the events of Orientation Week 2021, Western partnered with 
Anova in September to create drop-in counselling and peer support for students  
to provide additional resources to students affected by sexual assault. While these 
programs and instances of partnership have had short-term positive effects on 
campus, further work is required. Western should therefore continue to engage and 
consult with local survivor-centric organizations to help foster a campus culture of 
safety and respect.

Menstrual products are a necessity for a large portion of Western’s population,  
and students who menstruate, including but not limited to female, non-binary, and 
transgender students, require access to these products to move through daily life. 
Menstrual health is a basic human need, yet around 500 million girls globally strug-
gle to access adequate menstrual products,31 and Canadian women spend up to 
$6,000 in their lifetime on menstrual hygiene products.32 Not being able to access 
these products can be a barrier to education because of the financial burden the 
products provide, and the lack of open access to the products contributes to the  
unequal burden that those who require them are placed under. Toilet paper is  
provided free of charge for anyone wishing to use a public restroom - the USC be-
lieves that those who require other sanitary products should also be provided with 
these free of charge. 

27 Anova, “About Us - ANOVA, London Ontario,” Anova, May 15, 2020, https://www.anovafuture.org/about-us/.
28 Health and Wellness, Western University, “Man Made,” Western University, 2022, https://www.uwo.ca/
health/manmade.html.
29 Health and Wellness, Western University, “Man Made,”
30 Ibid.
31 Cardoso, L.F., A. Scolese, A. Hamidaddin, and J. Gupta. “Period Poverty and mental health implications among 
college-aged women in the United States.” 2021. BMC Women’s Health. https://bmcwomenshealth.biomedcen-
tral.com/track/pdf/10.1186/s12905-020-01149-5.pdf.
32 Craggs, S. (2019, December). Hamilton looks at buying menstrual products for low-income women and girls. 
CBC. Retrieved from https://www.cbc.ca/news/canada/hamilton/femcare-hamilton-1.4939718
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63% of Canadian women and girls have reported having to miss “an activity because 
of their period and concerns about not being able to access menstrual hygiene 
products or proper facilities”.33 Locally, period poverty remains prevalent. To combat 
this, the Thames Valley District School Board has placed menstrual products in 26 
public high schools and 12 alternative education classrooms in London.34 The provin-
cial government followed, announcing an initiative to distribute six million sanitary 
products in school boards across the province annually, which can be accessed by 
students in washrooms free of charge, in order to “build more inclusive schools that 
empower all girls to have the confidence to succeed”.35 London City Council has 
voted to provide free menstrual products to city-owned facilities.36 Additionally, all 
three of Western’s Affiliate Colleges (Huron, Brescia, and King’s University Colleges) 
already provide free menstrual products in washrooms to their students,37 and larger 
universities like the University of British Columbia have had free menstrual products 
available in the majority of washrooms since 2019.38 

Menstrual products are not a luxury - they are a necessity. Plan International re-
ports that feelings of “shock, shame and embarrassment” are often associated with 
menstruation for women.39 Additionally, a study focusing on the impacts of period 
poverty on US students found that two-thirds of those surveyed “have felt stress 

33 Plan International. “New Plan International Canada Research Shows Large Majority of Canadians Support 
Free Menstrual Hygiene Products in Schools and in the Workplace.” 2019. https://plancanada.ca/media-centre/
plan-intl-canada-releases-new-menstrual-hygiene-research
34 Liny Lamberink. “‘Menstrual equity’ means free pads, tampons in all-gender bathrooms in London high 
schools.” October 2018/, https://globalnews.ca/news/4536096/menstrual-equity-means-free-pads-tampons-
in-all-gender-bathrooms-in-london-high-schools/?utm_medium=Facebook&utm_source=AM980London&fb-
clid=IwAR2oGRAwWtjU4icBjhKCBBWfcYAGg5ElQMGk7R-cV-dyzC39YAeMOy6ytno
35 Ontario News Release. “Ontario Launches Free Menstrual Products in Schools.” October 8, 2021. https://
news.ontario.ca/en/release/1000941/ontario-launches-free-menstrual-products-in-schools
36 Parraga, Jennifer. “Period Poverty.” Schulich School of Medicine and Dentistry. 2020. https://www.schulich.
uwo.ca/rapport/2020/topical/period_poverty.html
37 Rebekah Rodrigues, “Ziyana Kotadia Aims to Strengthen Connections with Underrepresented Students as VP 
University Affairs,” The Western Gazette, 2021.
38 University of British Columbia , “Free Menstrual Products on Campus,” Building Operations, 2021, https://
buildingoperations.ubc.ca/2021/04/16/free-menstrual-products-on-campus/.
39 Desiree Buitenbos, “A Bloody Shame: Menstruation Is Keeping Girls out of School,” Plan International Cana-
da, May 19, 2021, https://stories.plancanada.ca/a-bloody-shame-6-reasons-why-menstruation-is-keeping-girls-
out-of-school/
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due to lack of access to period products.”40 Poor menstrual hygiene can have dam-
aging impacts on the physical and mental health of female-identifying students.41  
As 56.96% of the undergraduate population at Western in the 2020-2021 academic 
year identify as female, the impacts of period poverty and access to menstrual prod-
ucts should be a priority for Western.42 Ensuring that menstrual products are free 
and readily available to students who need them will help create a more equitable 
environment on campus and build a culture where menstruators feel empowered to 
move through spaces on campus with a sense of belonging. Providing these prod-
ucts in university bathrooms of all genders will help reduce the stigma surrounding 
menstrual products, reinforce the normalization of menstruation, and reduce barri-
ers to education that menstruators experience. 

Recognizing the importance of access to menstrual products, USC undertook a pilot 
project to provide all bathrooms in the UCC with free menstrual products in March 
and April of 2019. This pilot project provided these products in male, female, and 
gender-neutral washrooms and was highly successful, with ample positive feedback 
received from students. Due to the project’s success and positive reception, the USC 
would like to see the university build on the success of this student-run pilot project 
by providing free menstrual products not only in all bathrooms within the UCC, but 
in all washrooms across campus. 

Beyond menstrual products, students on campus need access to spaces that better 
reflect their own lived identities, including washrooms. There are some gender- 
neutral washrooms on campus, but most buildings do not have them. The University 
is often hesitant to add gender-neutral washrooms to existing buildings, as retrofit-
ting an old building can be expensive.

40 Thinx & PERIOD, “State of the Period White Paper - Shopify,” 2019, https://cdn.shopify.com/s/
files/1/0795/1599/files/State-of-the-Period-white-paper_Thinx_PERIOD.pdf?455788.
41 Citron Hygiene, “A Guide to Menstrual Hygiene & Care - Everything You Need to Know,” Citron Hygiene, Feb-
ruary 18, 2021, https://www.citronhygiene.com/blog/everything-you-need-to-know-about-menstrual-hygiene/.
42 Western University, “Full-Time Constituent Enrolment 2020-21,” 2021, https://www.ipb.uwo.ca/docu-
ments/2021_budget.pdf.
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For students who are transgender/nonbinary, a gendered washroom is a place 
where discrimination (blatant or micro-aggression) is more likely to occur. This 
could include comments that a trans person should use the “other” washroom,  
misgendering, false claims of predatory behaviour, othering body language from 
others (ie. staring), and even physical violence. Furthermore, the act of choosing  
a gendered washroom can be a dysphoria-inducing and upsetting experience,  
especially when a student has to choose between their gender identity and their 
safety and/or sense of belonging in a space or when a student does not identify  
with binary gender. Gender-neutral washrooms are a solution to these issues as 
they provide a safe space for all students. 
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PREVENTION: 
Upstream prevention education and prioritizing the voices of survivors are vital. 
Prevention work should be progressive, evidence-informed, and survivor-centric in 
order to proactively mitigate sexual and gender-based violence before it happens. 

Principle: Western students deserve to feel safe on campus and in 
their communities.

Principle: All students have a right to a post-secondary education where they do not 
fear for their safety. 

Principle: Institutional leadership, faculty, and staff need to be prepared with an  
understanding of the fundamentals of anti-sexual and gender-based violence and 
how to support student survivors.

Concern: Students are most susceptible to acts of sexual and gender-based  
violence in their first few months on a university campus.43

Concern: Students on campus may not be trained in identifying and assisting those 
facing risks of sexual and gender-based violence. 

Concern: There is a lack of gender-based and sexual violence training for Western 
students throughout their undergraduate degree. 

Concern: In the Student Voices on Sexual Violence Survey, Western scored higher 
than the provincial average for students that did not know how to access support for 
sexual violence.44

43 S. Cranney, The Relationship Between Sexual Victimization and Year in School in U.S. Colleges: Investigating 
the Parameters of the “Red Zone,” (Journal of Interpersonal Violence, 30(17), 2015), 3133–3145.
44 Summary Report of the Student Voices on Sexual Violence Survey, (CCI Research Inc., March 19, 2019).



ASGBV Policy Paper |  25  

Concern: Many sexual and gender-based violence prevention programs currently 
available are voluntary and therefore may have a selection bias.

Concern: As many as one in four young women will experience attempted or  
completed rape before graduating from university.

Concern: The current training modules related to sexual and gender-based violence 
that are mandatory for staff and faculty only span 25 minutes and are only required 
to be completed once during an employee’s time at Western.45

Concern: A 25-minute module is not comprehensive of the nuance that students 
would like to see staff and faculty receive in order to effectively support the 
student body.

Concern: The presence of alcohol and other drugs exacerbates the potential for 
sexual and gender-based violence to be perpetrated.

Recommendation: Western University should immediately require and provide  
consent-training modules for all students. 

Recommendation: Western University should offer safe consumption education  
opportunities to incoming first-year students to supplement their capacity to  
navigate situations where alcohol and other drugs are present.

Recommendation: Western University should mandate consent-training modules 
for all future campus community members (ie. faculty, students, and staff) 
moving forward;

Recommendation: Western University should expand the current training modules 
administered for faculty and staff to ensure they not only include information about 

45 University Students’ Council, “Anti-Sexual and Gender-Based Violence Consultation Summary”, 2021, 
https://docs.google.com/document/d/172SfuSL7yDVEMl1_bIk6bm6R9u89ajejE-MnavOBItc/edit?usp=sharing
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how to report incidents of violence, but also comprehensive of how to support survi-
vors in a trauma-informed and intersectional manner.

Recommendation: Western University should review the training modules for  
employees every two years to ensure they are up to date and require that employ-
ees retake this training each time it is updated.

Recommendation: Western University should incorporate anti-sexual and gender- 
based violence resource presentations by faculty on the first day of classes for all 
undergraduate students. 

Recommendation: Western University should prioritize listening circles and consul-
tations with survivors when reviewing the recently-implemented Policy on Sexual 
and Gender-Based Violence in the 2022/23 academic year. 

Recommendation: Sexual and gender-based violence prevention training for  
student leaders at Western should be created in collaboration with CREVWAC,  
Anova, and student associations to ensure consistent, survivor-centric sexual  
and gender-based violence prevention training.

Recommendation: All security personnel at university events should be trained in 
best practices for bystander intervention in addition to sexual and gender-based 
violence prevention.

The Canadian Centre for Justice and Community Safety reported that in 2019, 71% 
of students at post-secondary institutions reported experiencing or witnessing “un-
wanted sexualized behaviours.”46 Students must learn about consent, how to safe-
ly intervene to prevent acts of sexual and gender-based violence, how to support 
survivors who disclose experiences of sexual and gender-based violence and what 

46 Marta Burczycka, “Students’ Experiences of Unwanted Sexualized Behaviours and Sexual Assault at Post-
secondary Schools in the Canadian Provinces,” Government of Canada, Statistics Canada (Government of 
Canada, Statistics Canada, September 14, 2020), https://www150.statcan.gc.ca/n1/pub/85-002-x/2020001/
article/00005-eng.htm.
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steps to take to report it. As a preventative measure, students must be educated  
on concepts such as masculinity, healthy relationships, consent, hookup culture 
and more. In January 2022, students in consultations reported that in transitioning 
to University, they were never taught “how to party safely.”47 While consumption 
is not the root of why sexual and gender-based violence occurs, alcohol and drug 
consumption increases the likelihood of intimate partner violence and other forms 
of sexual and gender-based violence.48 To combat this, Western should develop and 
deliver training and education opportunities that address how to party safely and 
engage in safe consumption at Western for first-year students. For example, West-
ern currently offers upstander training, which works to educate students on how to 
intervene in harmful situations.49 A similar approach to training would help address 
the issue students have identified around safe partying. The USC recommends that 
all current and future students of Western University receive consent training, along 
with faculty and staff of the Western Community. For faculty and staff, anti-sexual 
and gender-based violence training should be advocated for in all new faculty con-
tracts negotiated by the university and should be added as a clause when current 
faculty contracts are up for re-negotiation. Currently, training for faculty and staff is 
a one-time 25 minutes module.50 Anti-sexual and gender-based violence training for 
faculty and staff should take a comprehensive look at the fundamentals of anti- 
sexual and gender-based violence (including the structural nature of this violence 
and the importance of taking up a trauma-informed, intersectional lens to approach 
prevention and response), how to report incidents of violence, how to receive a 
disclosure from students with compassion, and how to support the student as they 
navigate support systems at Western and in the London community. 

The training of students, faculty and staff must prioritize a trauma-informed  
approach. A trauma-informed approach “to support services, education, and report-

47 University Students’ Council, “Anti-Sexual and Gender-Based Violence Consultation Summary”, 2021, 
https://docs.google.com/document/d/172SfuSL7yDVEMl1_bIk6bm6R9u89ajejE-MnavOBItc/edit?usp=sharing
48 Public Health Agency of Canada, “Government of Canada,” Canada.ca (/ Gouvernement du Canada, July 26, 
2012), https://www.canada.ca/en/public-health/services/health-promotion/stop-family-violence/prevention-re-
source-centre/women/who-facts-on-alcohol-violence-intimate-partner-violence-alcohol.html.
49 Western University, “Programs, Training Sessions & Events,” Western University, 2022, https://www.uwo.ca/
se/digital/types/equity/programs-training.html.
50 Western University, “Required Training,” Human Resources - Western University, 2022, https://www.uwo.
ca/hr/learning/required/index.html.
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ing recognizes the connections between violence, trauma, and negative health out-
comes.”51 Trauma-informed approaches to sexual and gender-based violence have 
been proven to create more “welcoming” spaces for survivors to ensure the “estab-
lishment of emotional safety.”52 Utilizing this approach minimizes the likelihood of 
retraumatizing survivors. This approach uses the “four R’s” model which includes 
realize, recognize, respond, and resist retraumatization.53 With this approach in 
mind, Western should consult and work with local organizations like Anova to  
ensure consistent, survivor-centric sexual and gender-based violence prevention 
training. Additionally, along with mandating sexual and gender-based violence 
training, Western should prioritize listening circles and consultations with survivors, 
in order to ensure that the sexual and gender-based violence policies at Western 
reflect the concerns and needs of students on campus. A survivor-centric approach 
to sexual and gender-based violence prioritizes an environment that listens to 
survivors and acts in a manner that reflects their wishes and concerns.54  Currently, 
Western requires all first-year students to attend an hour-long training session on 
“discussion around rape culture, drug-facilitated sexual assault, consent and sexual  
coercion, desire and pleasure” and more.55 To ensure all undergraduate students 
are aware of the sexual and gender-based violence resources for students, Western 
should incorporate a presentation that explains the resources and procedures  
regarding sexual and gender-based violence into the first day of classes each  
semester. 

51 Government of Canada, “Courage to Act: Developing a National Draft Framework to Address and Prevent 
Gender-Based Violence at Post-Secondary Institutions in Canada,”
52 Deborah Kahan et al., “Implementing a Trauma‐Informed Intervention for Homeless Female Survivors of Gen-
der‐Based Violence: Lessons Learned in a Large Canadian Urban Centre,” Health & Social Care in the Community 
28, no. 3 (2020): pp. 823-832, https://doi.org/10.1111/hsc.12913, 829.
53 Ibid.
54 Government of Canada, “Courage to Act: Developing a National Draft Framework to Address and Prevent 
Gender-Based Violence at Post-Secondary Institutions in Canada,”
55 Western University, “Programs, Training Sessions & Events,”
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RESPONSE: 
Western’s response to the violence our campus has had to navigate this September  
must be trauma-informed, intersectional, and recognize that sexual and gender- 
based violence is an equity issue as well as a safety issue. 

Principle: Imbalances of power within university communities should not act as a 
barrier to an individual’s path to healing.

Principle: Survivors should have the choice of whether they will disclose or formally 
report their experience and should understand the processes and potential out-
comes of each action from the outset. 

Principle: Survivors should have agency in disclosure and reporting processes in 
order to avoid retraumatization. 

Principle: Disclosure policies and procedures should take a trauma-informed lens. 

Principle: Sexual and gender-based violence responses should take survivor-centric 
measures that reflect the needs of survivors. 

Principle: Survivors should have the right to decide who they disclose to and their 
information must not be shared with others without explicit consent.

Principle: All staff, student-staff, and faculty at universities should have appropriate 
training to equip them with the skills needed to respond to sexual and gender-based 
violence in an effective, trauma-informed, and survivor-centric manner. 

Principle: University anti-sexual and gender-based violence work should balance 
providing marginalized communities with the tools they need to prevent and  
respond to violence with opportunities to educate perpetrators about anti-sexual 
and gender-based violence fundamentals.
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Concern: Not all staff, faculty and student instructors receive education and training 
on responding to sexual and gender-based violence and supporting survivors in a 
trauma-informed and survivor-centric way. 

Concern: Hierarchies that give institutions power over their students can make it 
difficult for survivors to feel comfortable disclosing and/or reporting 
their experiences. 

Concern: The boundaries of institutional confidentiality policies foster a fearful envi-
ronment for disclosures or formal reports of sexual violence, which can prohibit the 
healing process for survivors. 

Concern: In their lawful or contractual responsibilities and duties to report, universi-
ties sometimes decide for survivors whether or not to begin an investigation against 
the person who has caused harm. 

Concern: Without survivors’ control over disclosure and reporting guidelines, there 
is a potential for retraumatization of survivors.

Concern: Western does not address different paradigms of justice beyond punitive 
measures in their response to sexual and gender-based violence reports. 

Recommendation: Western University should equip all incoming students with  
campus and community sexual and gender-based violence response resources. 

Recommendation: Western should make resources available to all faculty and staff 
on campus that are community-based and outline how to respond to a disclosure.

Recommendation: Western University should create a line of reporting from  
Gender-Based Violence and Survivor Support in Student Experience to the Office 
of the AVP EDI to ensure equity-oriented approaches are prioritized in sexual and 
gender-based violence in their ASGBV response and prevention work. 
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Recommendation: Western University should adopt a “no-wrong-door” approach to 
sexual and gender-based violence; students should be able to disclose to whomever 
(EDI, HR, SGBV offices, or professors) and follow the same intake process.

Recommendation: In the instance that Western University becomes aware of  
multiple disclosures involving the same perpetrator, the University should act as a 
complainant to protect the broader campus community.

Recommendation: Western University should commit to implementing the recom-
mendations of the Gender-Based and Sexual Violence Action Committee.

Recommendation: Western University should consider the recommendations of the 
independent reviews of the September 10th and 11th 2021 sexual and gender-based 
violence in their ASGBV response and prevention work. 

Recommendation: Western University should investigate the viability of a third- 
party sexual and gender-based violence reporting tool for campus 
community members.

Recommendation: Western University should work to incorporate restorative  
measures in their sexual and gender-based violence response for both survivors 
and perpetrators.

Recommendation: Western should better promote and make accessible training 
opportunities for male-identifying students on campus to learn about allyship and 
healthy masculinity. 

26.4% of female undergraduate students and 6.8% of male students experience 
sexual assault in university.56 When assaulted, only 20% of female students will  
report to law enforcement. Additionally, during the first semesters at university, 

56 RAINN, “Campus Sexual Violence: Statistics,” RAINN, 2021, https://www.rainn.org/statistics/campus-sexu-
al-violence.
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there is an increased rate of sexual assault, with over 50% of sexual assaults in  
university occurring in the first few months of the academic year57. With those  
statistics in mind, it is clear that students should be made aware of the variety of  
resources available on and off-campus and informed about how to navigate disclo-
sure and reporting processes at Western prior to coming to Western. Upon accept-
ing admissions to Western, new students should receive harm reduction materials 
regarding sexual and gender-based violence that include educational materials 
regarding consent, bystander intervention, current policies, how to access Gender- 
Based Violence and Survivor Support, and Foot Patrol. Western students must be 
aware of not only the resources available but also resources to contact if a sexual 
assault does occur, and this approach allows them to access these resources before 
the busy first few weeks of the new school year. It also ensures that, in the event 
that first-years students do experience a sexual assault, they are already aware of 
the resources available and not trying to navigate that process in the midst of a 
traumatic experience. 

The process of reporting and disclosing sexual and gender-based violence should be 
made simple and navigable for students in crisis. Following sexual and gender-based 
violence, survivors can be in a state of “shock/disorganization,” which means that it 
is important that the response process be as survivor-centric and accessible as pos-
sible.58 Western should adopt a “no-wrong-door” approach in terms of disclosures  
of incidences of sexual and gender-based violence. Though there is a need for a no-
wrong-door approach in order to ensure that student survivors can access care  
and support as soon as possible, it remains vital to have a centralized reporting 
process that students can then be directed to by any unit or department they first 
approach. This will ensure that there is a clear process for students to engage with 
and mitigate confusion about what a student’s next steps are. The “no-wrong-door” 
approach would ensure that if students disclose to the offices of Equity-Diversity 
and Inclusion, Human Resources, Sexual and Gender-Based Violence or professors, 
a student will have access to the same procedures to support them. To move to-

57 Ibid.
58 Rape Crisis Center, “Feelings & Stages Following a Sexual Assault,” Rape Crisis Center, April 26, 2017, 
https://thercc.org/get-support/after-an-assault/feelings-stages-following-sexual-assault/.
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wards this goal, Western should ensure there is a line of reporting from the Gender- 
Based Violence and Survivor Support in Student Experience to the portfolio of the 
AVP EDI, as sexual assault and gender-based violence are matters of equity and 
must be addressed through an intersectional lens.

The USC’s former policy paper, Womxn’s Policy Paper, recommends the use of a 
third-party reporting system that allows sexual assault survivors to report their 
experiences through a specialized online forum.59 This forum allows for survivors 
to save information and evidence electronically and have the option to report their 
assailant on the spot, or to withhold their report until that assailant is reported by 
another student in the online forum. By giving information that uniquely identifies 
the perpetrator, the report of sexual and gender-based violence would only be 
given to Western’s administration if the same assailant was reported by another 
student. 15% of all reports entered into the website matched with another survivor 
of the same assailant, causing them to report simultaneously.60 Ultimately, for re-
peat offenders, Western should act as a complainant to protect the broader campus 
community. If Western were to implement a similar third-party reporting system for 
online reporting of sexual and gender-based violence on campus, it would be a sig-
nificant step in supporting survivors of sexual and gender-based assault and would 
strategically target repeat offenders.

Though the USC’s 2019 Womxn’s Policy Paper suggests the use of ‘Callisto: Tech to 
Combat Sexual Assault’ as a third-party reporting system, in 2020 REES (Respect, 
Educate and Empower Survivors) launched on campuses in Canada.61 REES partners 
with campuses across North America, providing customizable reporting, support, 
and data-gathering functions.62 As a system for reporting sexual harassment, sexual 
misconduct, and sexual assault, the program is able to reduce barriers for survivors, 
act as a centralized reporting tool access 24/7, and collect data based to help  

59 Callisto: Tech to Combat Sexual Violence, Year Three of Combating Sexual Assault, Empowering Survivors 
and Advancing Justice: 2017-2018 Academic Year Report, (2018),
60 Ibid, 4.
61 Lobson, Mary. “Online Reporting of Sexual Violence On Campus Set to Launch.” Courage to Act. July 2020, 
www.couragetoact.ca/blog/REES
62 REES, “REES on Campus,” https://www.reescommunity.com/on-campus/, accessed November 2021.



34  | ASGBV Policy Paper

create prevention and support programs. REES has specific programming that  
targets sexual and gender-based violence on campuses.63 The USC recommends  
that Western invest in and introduce REES as a third-party investigation and  
reporting tool.

In developing a robust disclosure response procedure, Western must prioritize the 
guiding principles explained in Courage To Act’s guide to postsecondary sexual and 
gender-based violence policies.64 These principles include survivor-centrism, trans-
parency, continuity of care, affirming, accessible, informed consent, accountability, 
leaving no one behind, and more.65 Enacting these principles requires that there is a 
strong and effective response team that promotes and respects the rights of those 
who disclose and respects their confidentiality.66 Taking a survivor-centric approach 
to sexual and gender-based violence means recognizing the “dehumaniz(ing) and 
disempower(ing)” impacts of sexual and gender-based violence on survivors.67 West-
ern must prioritize empowering survivors by providing alternative pathways to pur-
suing resolution and justice in order to make an informed decision about what mea-
sures they wish to take. Response methods for sexual and gender-based violence 
are not limited to punitive measures but can include restorative justice practices 
that reflect the requests of survivors. Restorative justice practices in sexual and 
gender-based violence incorporate “Indigenous legal traditions, faith traditions and 
critical criminology.”68  This can include the direct participation of both the survivors 
and perpetrators, the opportunities for healing, looking at the impacts to the wider 
community, and preventative measures.69 There are programs in place that incorpo-
rate restorative justice practices which enable better support for the survivors and a 
“participatory process of accountability” for perpetrators.70 

63 REES, “Rees Community,” REES, July 1, 2021, https://www.reescommunity.com/. ; REES, “Rees Campus,” 
REES, 2021, https://www.reescommunity.com/on-campus/#Features/Benefits.
64 Government of Canada, “Courage to Act: Developing a National Draft Framework to Address and Prevent 
Gender-Based Violence at Post-Secondary Institutions in Canada,”
65 Ibid.
66 Ibid.
67 Department of Justice Government of Canada, “Victims of Crime Research Digest No. 14,” Restorative Jus-
tice and Gender-Based Violence: A Look at the Literature –, November 15, 2021, https://www.justice.gc.ca/eng/
rp-pr/cj-jp/victim/rd14-rr14/p2.html.
68 Department of Justice Government of Canada, “Victims of Crime Research Digest No. 14,”
69 Ibid.
70 Ibid.
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For offenders, there can be a combination of both punitive measures and restorative 
measures. Changing Ways London is an organization that provides weekly programs 
that specifically aim to address “beliefs and attitudes towards domestic abuse” so 
men can “learn non-abusive ways of resolving conflict.”71  Additionally, they offer  
court-mandated men’s counselling and other educational campaigns for men and 
women in response to sexual and gender-based violence.72 Anova also offers a 
program titled “MAN|MADE” which works specifically with men in post-secondary 
education to facilitate “conversation and peer modelling around healthy masculin-
ity and sexuality.”73 As Western currently offers Anova’s MAN|MADE program, the 
USC recommends that Western better promote and increase the accessibility of the 
training.74 Ultimately, Western should work with Changing Ways London and Anova 
to incorporate restorative justice practices in the sexual and gender-based violence 
response process. 

All reporting, support, and investigation, whether carried out by a third-party or 
internal body, should be provided with an intersectional and equity-focused lens. In 
September 2021, Western announced the creation of the Gender-Based and Sexual 
Violence Action Committee as a result of the events that occurred during Orienta-
tion Week. This Action Committee is working to ensure students feel safe on campus 
by working “to better understand and eradicate sexual violence and create a campus  
culture where these unacceptable actions are prevented.”75 Students’ positionalities 
can heighten their vulnerability to, and responses to, sexual and gender-based vio-
lence. A core principle of the Action Committee’s work has been equity, so in advo-
cating for the implementation of their recommendations, we can rest assured that 
we are standing behind recommendations that have been approached from a just 
and intersectional lens. On February 2, 2022, the Action Committee submitted four 

71 Changing Ways, “Men’s Programs,” Changing Ways, 2022, https://www.changingways.on.ca/mens-programs.
72 Changing Ways, “#Itwasme,” Changing Ways, 2022, https://www.changingways.on.ca/itwasme.
73 Anova, “Man: Made - Anova, London Ontario,” Anova, May 18, 2021, https://www.anovafuture.org/manmade/.
74 Western University, “Western’s Gender-Based Violence Board Report,” Western University, 2021, https://
www.uwo.ca/health/img/2020-2021_GBSVBoardReport.pdf.
75 Western Communications, “Western Launches Action Plan and Task Force on Sexual Violence and 
Student Safety,” Western News, November 1, 2021, https://news.westernu.ca/2021/09/western-ac-
tion-plan-task-force-sexual-violence-student-safety/.
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recommendations to Acting President Sarah Prichard. Firstly, the Action  
Committee recommends that all new students must complete sexual and gender- 
based violence training prior to coming to campus in addition to mandatory in- 
person training for all students in residence and free menstrual products in all 
on-campus washrooms. The Committee also recommends that, for incoming  
students who are minors, parents should have to sign off that their students have 
completed sexual and gender-based violence training on prevention, the Code of 
Conduct, and resources. The Action Committee’s second interim recommendation 
focuses on increased training for Sophs and incorporating Western’s sexual and 
gender-based violence support team into the hiring of student leaders. Thirdly, the 
Action Committee recommends hiring additional “  after-hours professional support” 
staff for Residences to help support students76. The final interim recommendation of 
the Action Committee is that the university should refer to adding “One (1) addition-
al GBSV support case manager; One (1) additional GBSV prevention and education 
coordinator” to help support students.77 Effective accountability mechanisms are 
vital to ensuring that the interim recommendations and subsequent full report of 
recommendations from the Gender-Based and Sexual Violence Action Committee 
are actioned by Western University.78 The USC is committed to advocating for the 
university to engage in continued, meaningful, and community-engaged action. 

76 Western University, “Gender-Based & Sexual Violence Action Committee,” Western University, 2022, https://
president.uwo.ca/gbsv/index.html.
77 Western University, “Gender-Based & Sexual Violence Action Committee,”
78 Ibid.
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STUDENT SUPPORTS: 
Having strong supports in place for first-year students and student leaders is neces-
sary to empower our community to navigate difficult situations, such as responding 
to incidents of sexual and gender-based violence. These recommendations consider 
how Western can better equip our students to access support on campus. 

Principle: Clear sexual and gender-based violence prevention and response  
resources are important for supporting sexual and gender-based assault survivors. 

Principle: Students deserve to be provided with and have access to programs at 
Western that encourage campus safety and support survivors of sexual and gender- 
based violence.

Principle: Survivors of sexual and gender-based violence are more likely to come 
forward with their reports if they know they will not be alone in the 
reporting process. 

Principle: Survivors of sexual and gender-based violence should be able to access 
all policies and related procedures in a stand-alone document.

Principle: Survivors of sexual and gender-based violence should have access to a 
variety of avenues to aid them in their recovery. 

Concern: Many post-secondary institutions across the province have a limited  
number of counsellors who specialize in sexual and gender-based violence.

Concern: Western students are unaware of the resources available for support  
pertaining to sexual and gender-based violence.

Concern: Western students are unaware of the reporting tool and procedures  
regarding sexual and gender-based violence.
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Concern: There is a lack of effective promotion of the resources available for  
Western students pertaining to sexual and gender-based violence.

Concern: Western students, specifically female-identifying and non-male students, 
are concerned about walking on their own on campus at night. 

Recommendation: Western should invest in improving the sexual and gender-based 
violence resources and supports for students by hiring an additional GBSV support 
case manager and additional GBSV prevention and education coordinator.

Recommendation: Western University should clarify the existing sexual and gender- 
based violence reporting system, programs, and prevention strategies that exist on 
campus for Western students. 

Recommendation: Western should make resources easily available to students as 
they are transitioning onto campus as first-year students. 

Recommendation: Western should create an OWL page where students can access 
on-campus and off-campus support resources.

Recommendation: Western should regularly share support resources with student 
survivors of sexual violence currently working with Student Support and Case man-
agement through opt-in automated reminder emails.

Recommendation: Campus Foot Patrol should extend evening services to Fridays 
and weekends.

Recommendation: Campus Foot Patrol should enhance its service by offering  
virtual walk home options for students.

Recommendation: Campus Foot Patrol should allow students to choose their patrol-
lers from a select list of those available, so as to provide gender-concordant options.
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Recommendation: Western University should invest in a Sexual Health Resource 
Centre on campus to create accessible supports and resources for students.

The response process for sexual and gender-based violence is not simply centred 
around reporting and disclosures, but also around supporting the survivor. Sexual  
and gender-based violence and sexual assault can have physical, psychological and 
emotional impacts on the lives of survivors, including depression, flashbacks, PTSD, 
self-harm, and panic attacks.79 Additionally, sexual and gender-based violence can 
impact individuals’ relationships, as well as job and academic performance.80 To 
effectively support individuals affected by sexual and gender-based violence, the 
Courage To Act report explains the importance of increasing support services, en-
suring accessible resources and establishing a centralized office for sexual and gen-
der-based violence support.81 While Western has a case manager dedicated to sexual 
and gender-based violence response, more is needed. In the 2020-2021 academic 
year, the sexual and gender-based violence Case Manager provided 368 direct sup- 
port meetings and had 141 new student referrals.82 By hiring an additional GBSV 
support case manager and additional GBSV prevention and education coordinator, 
Western will be able to increase support and resources for students. In consultations 
with students-at-large in January 2022, students reported that having the opportu-
nity to opt-in to continual email check-ins for survivors to provide resources would 
be beneficial.83 To help support students after an incident of sexual or gender-based 
violence, Western should create an opt-in automated email service that routinely 
sends support emails to survivors. This email should contain a trigger warning in 
addition to an unsubscribe button to avoid retraumatizing survivors. 

 A sexual health resource centre and centralized office for sexual and gender-based 
violence on campus can help support students through the experience. This centre 

79 Rainn, “Effects of Sexual Violence,”
80 Government of Canada, “Courage to Act: Developing a National Draft Framework to Address and Prevent 
Gender-Based Violence at Post-Secondary Institutions in Canada,”
81 Ibid.
82 Western University, “Western’s Gender-Based Violence Board Report,”
83 University Students’ Council, “Anti-Sexual and Gender-Based Violence Consultation Summary”, 2021, 
https://docs.google.com/document/d/172SfuSL7yDVEMl1_bIk6bm6R9u89ajejE-MnavOBItc/edit?usp=sharing
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can include help in navigating the various services and systems needed, as well  
as access to other resources regarding mental health, STIs, reproductive health, 
chronic illness, and trauma. Additionally, this centre can conduct self-defence work-
shops to empower those affected by sexual and gender-based violence. In creating 
this centre, Western should follow the model of Queen’s University Sexual Health 
Resource Centre. At this centre, students can receive “unbiased information and 
services regarding contraceptive options, sexually transmitted infections and HIV/
AIDS, pregnancy options, healthy relationships, sexual identity, queer issues and 
other topics of interest in the realm of sex, sexuality and sexual health.”84 Addition-
ally, the centre offers education seminars and booths with no cost for students; 
abortion accompaniment services; and, the ability to purchase safe sex products 
and toys to encourage healthy sexual relationships.85 During the 2019-2020 year, 
Queen’s Sexual Health Resource Centre had around 5600 clients, meaning that  
approximately 22% of Queen’s students utilized these services.86 76% of the clients  
of the centre purchased condoms, safe sex toys and products.87 An additional  
example of a sexual resource centre is found at the University of Lethbridge’s  
Campus Collective Centre. At this centre, students can receive peer counselling  
and mentorship, sex-positive resources along with free condoms and pregnancy 
tests.88 Western should invest in creating a sexual resource centre for students to 
access, to encourage safe and healthy sexual relationships in addition to providing 
a centralized trauma-centred support centre. For a survivor that is in the process 
of managing the fallout of violence at the same time as they are navigating their 
academic commitments, having a centralized resource centre reduces the amount 
of labour they need to perform in order to access support. A centralized resource 
centre, therefore, is a trauma-informed approach for ensuring student survivors 
experience fewer barriers to accessing support.

84 Sexual Health Resource Centre, “Sexual Health Resource Centre - Home,” Sexual Health Resource Centre, 
December 12, 2021, https://shrckingston.org/.
85 Sexual Health Resource Centre, “Sexual Health Resource Centre- Services,” Sexual Health Resource Centre, 
December 12, 2021, https://shrckingston.org/services
86 Samantha Ables, (Financial Manager of Sexual Health Resource Centre) in discussion with VP University 
Affairs, November 2021
87 Samantha Ables, (Financial Manager of Sexual Health Resource Centre) in discussion with VP University 
Affairs, November 2021
88 “Campus Collective Centre,” Campus Collective Centre, 2021, https://campuscollectivecentre.com/.
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While it is important to support survivors of sexual and gender-based violence, a 
proactive approach can help avoid creating those survivors in the first place. Addi-
tionally, an effective walk home service is beneficial for keeping campus safer and 
making students more comfortable. Women and those vulnerable to hate-motivated 
attacks feel particularly unsafe during evening walks. With an additional feeling of 
insecurity on campus, having stronger walk home services can assuage concerns. 
In consultation with students in January 2022, students reported feeling unsafe 
walking alone on campus at night.89 Western’s walk home services can benefit from 
providing more clarity on their offerings. To combat this, Western should work with 
Campus Foot Patrol to create an accessible walk-home plan with more robust hours 
and an option for students to select who is accompanying them. Foot Patrol should 
ensure that students can access their services on weekends and should also include 
possibilities of virtual walk-homes for students. Campus Foot Patrol should allow 
students to select their patrollers, which includes the gender of the volunteer to  
feel more comfortable and safe while walking to their destination. 

89 University Students’ Council, “Anti-Sexual and Gender-Based Violence Consultation Summary”, 2021, 
https://docs.google.com/document/d/172SfuSL7yDVEMl1_bIk6bm6R9u89ajejE-MnavOBItc/edit?usp=sharing
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RESIDENCE AND ORIENTATION: 
Residence plays an influential role in shaping students’ undergraduate experience 
at Western. These recommendations consider how Western can better support our 
first-year students in their transition to post-secondary education in addition to 
additional training and support for orientation leaders. 

Principle: All students should feel safe and comfortable in residence. 

Principle: Residence Staff and student leaders should be well-prepared to host a 
safe and welcoming space for their students. 

Principle: Residence Sophs and other Orientation leaders should “provide peer 
mentorship, academic support” in addition to year-long support.90

Concern: First-year students have reported feeling unsafe in residence.91 

Concern: Orientation leaders lack adequate training and resources to support first-
year students and themselves. 

Recommendation: Housing at Western University should reintroduce the live-in 
Residence Soph program for the 2022/23 academic year; 

Recommendation: Western should work with the USC to incorporate their gender- 
based prevention and response staff into the hiring process for all sophs. 

90 Western University, “Residence Sophs,” Western University, 2021, https://housing.uwo.ca/learning/get-in-
volved/residence-sophs/index.html.
91 University Students’ Council, “Anti-Sexual and Gender-Based Violence Consultation Summary”, 2021, 
https://docs.google.com/document/d/172SfuSL7yDVEMl1_bIk6bm6R9u89ajejE-MnavOBItc/edit?usp=sharing
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Recommendation: Housing at Western University should collect student feedback 
regarding the Health & Safety Advisors program in Residences to assess whether 
the program has met its stated goals. 

Recommendation: If the Health & Safety Advisors program in Residences continues, 
Housing at Western University should ensure these Advisors are trained on the fun-
damentals of anti-sexual and gender-based violence prevention and response.

Recommendation: Western University should commit to updating Soph training to 
include improved sexual and gender-based violence prevention and response and 
suicide prevention and response training, in consultation with Sophs and the USC. 

Recommendation: Western should commit to providing and promoting accessible 
year-long support to Residence Sophs. 

Residence is one of the first points of contact with Western for many students.  
Residence, positioned to students by the university as “an experience where you’ll 
feel a sense of belonging like you’ve never felt before,” should be a space where  
students feel safe and comfortable.92 Student leaders are often the first point of 
contact for first-year students at Western who are the most vulnerable and play 
an influential role in the transition to University for first-year students. Residence 
Sophs act as “spirit leaders, academic role models, and mentors to help students 
connect with campus resources.”93 This peer mentorship program provides year-
long support to help first-years navigate the difficulties of first year, and ensures 
that students have a trusted point of contact to help them navigate difficult situ-
ations such as sexual and gender-based violence should this occur. Western must 
recognize that Residence Sophs and Faculty Sophs are not paid employees of the 
University like Residence Staff, and as such, it is not the responsibility of Sophs to 
address sexual and gender-based violence concerns. While it is not their responsibil-

92 Western University, “Live Here in First Year,” Residence, A Place for Everyone, 2021, https://residence.uwo.
ca/about /live_here_in_firstyear/index.html.
93 Western University, “Residence Sophs,” Western University, 2021, https://housing.uwo.ca/learning/get-in-
volved/residence-sophs/.
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ity, that does not mean that students will not make disclosures to sophs. In line with 
the “no wrong door approach,” sophs must be trained and well-equipped to handle 
disclosures and triage to university support services in the event that they are put 
in positions to do so. In order for Residence Sophs to be able to fully support first-
year students, Western University should reintroduce the live-in Residence Soph 
program so that students have more supports readily available if and when students 
need access to them. 

In addition to reintegrating Residence Sophs into first-year buildings, faculty Sophs 
play an influential role in supporting the transition to post-secondary for first-year 
students, specifically in providing academic support. By allowing faculty Sophs into 
the residence buildings, they are able to better maintain yearlong connections with 
their First-year students by checking in on them on their floors and providing aca-
demic support in groups in the common study lounges. Faculty sophs also provide 
additional supports as trained bystanders who can intervene should sexual and gen-
der-based violence occur, and may be well-positioned to intervene early should they 
see signs of intimate partner violence. Therefore, faculty sophs should be permitted 
to enter Residence buildings to ensure first-year students are receiving the best 
possible support during their transition to University. 

Additionally, Western should ensure that there is continual staff supports available 
for students in residence as explained by the Gender-Based and Sexual Violence 
Action Committee. The USC worked alongside the Action Committee to create the 
following interim recommendations: 

“Interim Recommendation 3: Enhance Housing support staff in Residences 
from start of term: 

There is a need for after-hours professional support in Residences that, at 
times, is beyond the capacity of a peer-led workforce. In mid-Fall 2021, West-
ern Housing added staff positions (currently called “Health & Safety Advi-
sors”) in Residences to “engage with students, provide educational conversa-
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tions, address and document behaviour, and escalate concerns as necessary”. 
These staff provide increased supports to all students in Residence to en-
hance safety and well-being.

We recommend that this program be reviewed at the end of the Winter 2022 
semester, including fulsome student feedback, to assess whether the  
program has met its stated goals.

Based on this review, we also recommend that a comprehensive staffing 
model be refined/developed to ensure adequate resources are in place to 
support the 24/7 demands of on-campus Residences, from the start of the 
Fall 2022 semester forward.”94 

Peer mentorship interventions rely on the strength of the peer mentors to be  
successful. Equipping Sophs with a strong foundation in training is essential to their 
effectiveness in preventing and responding to sexual and gender-based violence  
in residences. All Sophs on campus should be more effectively trained in how to 
respond to sexual and gender-based violence disclosure and preventative measures 
along with suicide prevention. All Sophs, including residence, faculty and off- 
campus student leaders help foster long-lasting, meaningful connections and friend-
ships with students that as a result help cultivate a sense of belonging at Western. 
With additional and more effective training, Orientation Leaders are better equipped 
to work as advocates for respect and safety to ensure that everyone feels safe in 
the Western community. Stronger training will enable Sophs to be better equipped 
to handle issues of sexual violence and how to effectively respond when a first-year 
discloses sensitive information. Additionally, mental health and suicide training for 
Sophs will help them be able to better support incoming students in addition to en-
couraging compassion towards themselves, others and the greater Western Com-
munity. Finally, with the right training, Sophs will be better able to influence resi-
dence culture in part by modelling the kind of behaviour that will shift the campus 
community away from one that enables sexual and gender-based violence toward 

94 Western University, “Western’s Gender-Based Violence Board Report”
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one that prioritizes consent, compassion, and respect. In order to develop and  
provide this training, Western should work in consultation with the USC, ANOVA  
and other relevant student groups to find more effective training procedures and 
support services for Sophs in the Orientation program. 

Not only should Sophs be given additional training in order to support incoming 
first-year students in their transition to post-secondary, but Sophs should also be 
given additional year-long resources to ensure they are adequately supported when 
dealing with incidences of trauma. By reintegrating live-in Residence Sophs into 
Residence building, Western must ensure that Sophs have adequate support when 
dealing with disclosures in addition to post-incident. After the incident, not only 
should Western reach out to survivors, but should also reach out to the Sophs that 
supported the student during this time to provide additional resources, if needed. 
Ultimately orientation leaders, both residence and faculty, play an influential role 
in shaping the undergraduate experience of Western Students, therefore should be 
better trained and supported.





CONNECT WITH US
westernusc.ca  |  @westernusc

info@westernusc.ca


