2017-2020
EXECUTIVE
POSITIONS

FOLKS OF ALL LEVELS OF EXPERIENCE ARE
ENCOURAGED TO APPLY FOR ANY POSITION!

We want to tailor the position to YOU so we can
all do our best, but that does mean the position
descriptions can be kind of vague! If you're
unsure about anything, feel free to apply and we

can discuss it later!
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ADVOCACY

LEAD

This position is for those who want to effect change
in the Western community through work with the

USC, Administration and other similar bodies.

Advocacy is a huge priority for PrideWestern. We are
meant to listen to students and make the changes
they want and need to feel supported and to make

campus more safe and inclusive.

The advocacy lead role is for someone who is
comfortable in their organization and
communication skills and who is comfortable with
arguing their point and standing their ground on

important issues.
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ADVOCACY

ASSOCIATE

This position is for those who want to effect
change in the Western community through
work with the USC, Administration and other

similar bodies.

Specifically, this position is to help the
advocacy lead with the legwork of their
position. There are many meetings to attend

and many students to listen to.

This position has a less organizational role
and is more to focus any area such as
communication, brainstorming, writing

and/or networking.
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COMMUNICATION

We want to have regular posts for

students to stay up to date. Different
forms of media from written word to
video may be used — there is lots of

opportunity to be creative!

This position is for someone
comfortable making graphics and
coming up with relevant, educational
and well-informed content for social

media and other platforms.
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OUTREACH

LEAD

This position is for those who enjoy listening
to and speaking with students, and who are
passionate about reaching others where

they're at!

This year a core goal of PrideWestern is to be
visible and knowable on campus. We want
someone who is comfortable taking on a

leadership role on campus.

This role is also more organizational and
planning oriented than the associate

position.

Page 4



OUTREACH

ASSOCIATE

This position is geared towards someone
who is interested in making connections
with students, but may be less comfortable
with the full responsibility of the lead

position.

Most of this position is making friends and
keeping in touch with other members of the

community!

We have lots of students to chat with and to
listen to - if you want to work on the skills
involved in being that person, this position

is for you!
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RESEARCH

LEAD

This position is to organize, distribute and
begin analysis of a campus-wide survey
about student experience as it pertains to

the PrideWestern portfolio.

The details of the survey are yet to be
determined and will be done largely in

collaboration with the executive.

This role is heavily organizational and
requires good time management and

communication skills.
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RESEARCH

ASSOCIATE

This position is to help the research lead
with the legwork in organization and
development of the student survey and

its analysis.

This position is for someone looking to
be a part of the executive, while holding

less of an organizational responsibility.

The study involves lots of planning and
this position can be a great way to try

something new and develop skills!
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FINANCE

The hope in this position is to seek out

and apply for grants on behalf of

PrideWestern.

Additionally, depending on capacity and
the amount of work, ideally the
individual holding this position can be of
help to clubs and other campus groups
looking for help finding and applying for

grants.
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